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..A, 

• The following amendment to Regulations, Part 516 
(Regulations on Records to be Kept by Employers Pursuant 
to Section 11 (o) of the Fair Labor Standards ' A.ct of 1938) 
i s hereby issued. This a:uiendment amends Section 516,1 of 
said regulations (Records Required) with respect to the 
records required t o be kept by employers whose employees 
are employed during fiiny v/orkiveek a t two or more different 
minimum ra tes of pay, and shal l become effective upon my 
signing the or ig ina l and publication thereof in the 
Federal Register and shal l be in force and effect u n t i l 
repealed or modified by rogulations thereaf ter made and ^ 
published. 

1940, 
Signed at Vfashington, D, C,^ this 1st day of August, 

Philip rit i'"ioming 
Admini strato r 
Wago and Hour Division 
I>, S, Departmont of Labor 

Published in Federal Register, August 2, 1940. 
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Seotion 516,1 - RECORDS REQUIRED 

^ ))( 3}c :{e 3)c 

Provided f u r t h e r t h a t w i th r e s pec t to any employee, sub jec t t o d i f f e r e n t 
minimum v/age r a t e s of pay one or noro of v/liich h.as been e s t a b l i s h e d by a v/age 
o rde r , who i s p a i d an amount l e s s tli6.n the h i g h e s t app l i cab l e minimum wage r a t e 
for a l l hours worked i n any workveek, employers s h a l l keep and p re se rve a r eco rd 
for each v/orl<week of t h e following a d d i t i o n a l in format ion : ., ^ •. 

(a) The minim.um r a t e of pay r e q u i r e d t o be p a i d for e&ch type 
of goods upon v/hich oach such employee has worked, • 

(b) Each type of goods upon which oach such em-ployoo has 
workod a t a d i f f e r e n t minimum r a t o of p a y , - • . 

(c) Wie hcurs workod, or f r a c t i o n s t h e r e o f , by each such em­
ployee each v/orkday ond each v/orkv/eok on each typo of • •,-

I goods upon v/hich he has wof-kcd a t a d i f f e r e n t mihimum 
' . . • ' r a t o of p a y . Hours worked, or f r a c t i o n s t h e r e o f , on each 

type of goods s h a l l include timo from t h e commoncement of 
v/ork on such typo of goods u n t i l work i s commenced on 

• another type of goods for v/hich such omployoo must bo p a i d 
• a% a d i f f e r e n t minimT-tm r a t e of p a y , . y -

(d) Tho piocc r a t o , i f any, for each opora t ion upon each tj.'po' 
of goods upon which oach such omployco v/orks a t a d i f f o r o n t 

• ' minimum r a t e of pay cjid the numbor of p i ece s v/orkcd upon a t 
such p ieco r a t e s . 

(c) Tho piecov/ork e a r n i n g s , i f any, on each typo of goods upon 
v/hich oe.ch such omployoe has v/orked a t a d i f f e r e n t ninimum 

. ' .'-.^ratc of p a y , .'•-•y 'r 

(f) Tho l o t numbor of oach t;ypo of goods upon v/hich each such 
cicpjoyoo has v/orkod, 

(g) The t o t a l v/agos due tho employee a t s t r a i g h t timo for tho 
hours v/orkod on oaoh typo of goods upon v/hich ouch such 
emplojioe has v/orlcod at a d. i ffercnt ninimum r a t o of p a y , i n ­
c luding tho amoionts oarnod i n excess of t h e app l i cab le 
minimum r a t e s of pay . _._, : 

Following the completion' of the f i r s t month of keeping r eco rds i n accordo.noo 
w i t h the foregoing p r o v i s i o n s , every such employer m.ay e l e c t t o keep r eco rds 
on t h i s b a s i s only i f , i n the event t h a t he t h e r e a f t e r ceases or f a i l s t o do 
so for any worlrweek and l a t e r resumes the keeping of such r e c o r d s , he does so 
a f t e r a l a p s e of a.t l e a s t two months and gives w r i t t e n no t i c e of such resumption 
t o . t h e Wage and Hour D i v i s i o n . 

The f o r e g o i n g ' p r o v i s i o n s s h a l l not be cons t rued t o a f f e c t i n any way the 
records t o be kep t , or compensation t o be pa id employees v/hose a c t i v i t i e s cannot 
be segregated (such as c l e r i c a l and maintenance employees) , and v/ho a r e , t h e r e ­
f o r e , not s u b j e c t t o d i f f e r e n t minimum v/age r a t o s of pay , 
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